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FROM SOMETHING TO SOMETHING ELSE

Are you curious about the future?
A good place to start is to look at what Is happening around us.
The observations can be gathered In trends.
A trend Is a development from something to something else.
A trend describes a movement. i snergeticeadershin e



FROM INDUSTRIAL TO PLANETARY

After the fourth industrial revolution does not come a fifth, but a
more holistic, value-based and planetary revolution.
Built on better awareness of energy as a force.
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FROM MORE TO BETTER

success Is not "more" but "better".

rom measuring everything in more, bigger or faster, to measurin
better, quality, and real positive Impact on ourselves and our
environment.
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FROM CONFORMIST TO REBEL

With a mentality as a conformist, you think that your task Is to
maintain, repair and expand what Is. The rebels change things

completely, challenge the systems & rules and what we are used
to, and smash the old.
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FROI\/I PENSION TO BREAKS

We want a life that Is not like our parents. In the past, people worked
for 40-50 years, then retired and died. Pension Is 3 generations old
and belongs to the industrial community.

We need a system allowing breaks throughout life.
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FROM CLOSED HIERARCHY TO OPEN COMMUNI-TEAMS

Knowledge Is no longer something that is bestowed from the top and
dosed down the organization. Knowledge Is absorbed from all sides.
It Is a showdown with the expert and the boss who knows
everything. Modern leadership Is about daring to expose oneself to
blind spots and inviting curiosity and intuition in.
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FROM DOMINANCE TO DUALISM

We are made up of both feminine and masculine energy. The
masculine energy has been dominant for centuries. Now Is the time
to create balance by training the feminine energy and our power of

balancing the both.
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"ROM ONE TO THREE BOTTOM LINES =)

The industrial community focused on one bottom line. We now
understand that we need to focus on all 3 — the environmental, the
soclal (humans) and the governance (economic) bottom lines. We

must find out how we create growth in new ways - a new capitalism.
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FROM OUTER TO INNER SUSTAINABILITY FIRST

We made 17 global goals (SDG) for external sustainabillity, it just
wasn't enough. We have found out In recent years that the inner
human sustainabllity drives the outer.

We have new sKills to learn.
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'FROM AUTOMATIC TO AI-MAGICAL

”

Where we before had to choose between non-scalable service with
soul or automatic service without soul, we will see an amalgamation
of both In "Al magic” solutions. We want to experience tailor-made
service with soul that gives us the coveted wow experience.
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GITTE

"You are always welcome to MADELAIKE
contact me on +45 30457090
(phone or whatsapp) or write to
gitte@energeticleadership.eu
so | can hear how you are
getting on.”

Author, keynote speaker, facilitator, mentor
www.energeticleadership.eu
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